Morice Town Primary School

Positive Behaviour Policy 2020
GENERAL AIMS

The school has a consistentand positive approach todiscipline and ensures thatitis the behaviourthatis
disapproved of and NOT the child. All the staff are committed to promoting the values which we consider
importantsuch as respect, resilience, being responsible and co-operating. All adults have animportant
responsibility to model high standards of behaviour, bothintheir dealings with the pupils and wi th each other,
theirexample has animportantinfluence on the children.
Ouraimis:

e Tocreate an environmentthatencourages and reinforces good behaviorand reinforces British values.

e To ensure consistency of responseto both positive and negative behaviour.

o To define acceptablestandards of behaviour.

e Torecognize positive behaviorinaconsistentand valued way.

e To promote self-esteem, self-discipline and positive relationships.

e To ensure thatthe School's expectations and strategies are widely known and understood.

o To encourage the involvement of both home and school in the implementation of this policy.
As adults we aimto:

e C(Create a positive climatewith realisticexpectations;

o Emphasise the importance of beingvalued as anindividual within the group;

e Promote, through example, honesty and courtesy;

® Provide acaring and effective learning environment;

® Encourage relationships based on kindness, respect and understanding of the needs of others;

e Ensure fairtreatmentforall regardless of age, gender, race, ability and disability;

e Show appreciation of the efforts and contribution of all.

STAFF ROLES AND RESPONSIBILITIES
The role of all staff

v ltisthe responsibility of all our staff to ensure that the school values are upheld throughout the school.

v/ Allstaffin our school have high expectations of the children in terms of behaviour and they strive to ensure
that all children understand these and are able towork to the best of their ability.

v Staff will recognize those pupils complying with the school rules/modeling school values and routinely
remind all pupils of the values and how they can demonstrate them.

v Theywill treat each child fairly with respect and understanding, enforcing the behaviour expectations
consistently.



v Theclass teacherliaises with external agencies, as necessary, to support and guide the progress of each
child. The class teacher may, forexample, discuss the needs of a child with the school SENDCo or other
BehaviourSupportServices.

v ltisthe classteacher’s responsibility to contacta parentifthere are concerns about the behaviouror
welfare of achild. Equally the class teacherwill, where possible, share a child’s success with parentsvia
certificates and stickers as well as through face-to-face meetings.

The role of the Headteacherand Senior Leadership

v Itisthe responsibility of the Executive headteacher/ Head of Schools to ensure the school’s behaviour
policyis consistentlyimplemented throughout the school, and to report to governors, whenrequeste d, on
the effectiveness of the policy. Itis also the responsibility of the Executive headteacher/ Head of Schools to
ensure the health, safety and welfare of all childrenin the school.

v/ The Executive headteacher/ Head of Schools supports the staff by implementing the policy, by settingthe

standards of behaviour, and by supporting staff in the implementation of the policy.

Classteachers keep records of all serious incidents of mis-behaviour (area 51/CPOMS).

The Executive headteacher/Head of Schools have the responsibility for sanctioning fixed-term exclusions.

For repeated orvery serious acts of anti-social behaviour, the Executive headteacher/ Head of Schools may

permanently exclude achild. These governing body will be informed of these actions actions. (Appendix 2)

v The Executive headteacher/ Head of Schools will also commend pupils for exemplar behaviourand attitude
towardslearning.

v The Executive headteacher/ Head of Schools reports to the Governing Body on behaviourtermly, usually
through the Head’s report.
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The role of parents

Parents play a vital role in supporting their child and the school in developing positive behaviour. We expect
parents and carersto supporttheirchild's learning, and to cooperate with the school, assetout inthe home -
school agreement. We strive to build asupportive dialogue between the home and the school, and we inform
parentsand carers if we have concerns about their child's welfare or behaviour.

We expect parents and carers to supportthe actions of the school. If parents and carers have any concerns
about the way that theirchild has been treated, they should initially contact the class teacher. If the concern
remains, they should contact the executive headteacher/ Head of Schools then school governors.

The school and home can work togetherto monitora child’s behaviourviaahome/school report card, if thisis
felt necessary.

The role of Governors

The governing body is responsible for monitoring the ‘Positive Behaviour Policy’. They supportthe standards of
disciplineand behaviourand review their effectiveness. The executive headteacher/ Head of Schools have the
day-to-day authority toimplement the school's policy on behaviour and discipline, but governors may give
advice to the executive headteacher/ Head of Schools about particular disciplinary issues.

Implementation

v Thereisa setsystemforrecognition and sanctions within the school, with clear boundaries.

v Expectedbehaviouris constantly reinforcedin classand during assemblies and appropriate rules are
displayed aroundthe school.

v Pupilsare able tovoice theiropinionsthrough class discussions and the School Council.

v Each class will display the whole school behaviour expectations.



Rewards for Good Behaviour

The school rewards good behaviour, as it believes that this will develop an ethos of kindness and cooperation.

We praise and reward children forgood behaviourin avariety of ways:
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Staff praise publicly good work/behaviour and effort.

We congratulate children.

Give children class awards and rewards, dojos.

Marking gives children positive written comments.

Staff share children’s successes with parents, asappropriate.

Headteacherawards are givento children, eitherforgood work, behaviour, to acknowledge outstanding
effortor acts of kindnessin school.

Staff may give special responsibilities for good behaviour.

ROARR certificates fordisplaying the learning dispositions.

The school acknowledges all the efforts and achievements of children, both in and out of school through
certificates and awardsinassemblies.

Sanctions for Poor Behaviour

The school employs a number of sanctions to enforce the school rules appropriately to each individual situation.
Theseinclude:

v

v
v
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We expectchildrentolisten carefully toinstructionsin lessons. If they do not do so, we ask them eitherto
move to a place nearerthe teacher, or to siton theirown.

We expectchildrentotrytheirbestinall activities. If they donotdo so, we may ask themto redo a task.
If a childisdisruptive inclass, the teachergivesthemaverbal reminder. If achild misbehaves repeatedly,
we may remove the child from the rest of the class until s/he calms down, and is able to work sensibly
againwith others. The child may have privileges withdrawn

If poor behaviour continues then alunchtime detention will be issued.

If their poor behaviour continues they should initially be spoken to by the key stage leader. The executive
head teacher/Head of Schools will be involved if theirbehaviour does notimprove.

We will contact parents and discuss theirchild’s behaviourif it continues to cause concern. A joint
approach to improving the child’s behaviour will be agreed at this meeting.

The safety of the childrenis paramountinall situations. If achild's behaviour endangers the safety of
themselves or others, the classteacherstops the activity and prevents the child from taking part for the
rest of that session.

Ifthereis a seriousincident oron-goinginappropriate behaviour, e.g abusive behaviour orthreatening
violence, staff can jump sanctions, e.g straight to RED.

The stepsare setout inthe school’s behaviour chart (Appendix 1).

Playground sanctions

If a pupil is behavinginappropriately during break or lunch times, Teaching staff or Meal Time Assistants will,

v
v
v

Give a verbal warning.

Stand the pupil by the railings / classroom door for 5 minutes (monitoring).

Ifinappropriate behaviour continues, the pupil will be senttoa memberof the SLT or a member of SLT will
retrieve from the playground.



Fixed-term (short-term) and permanent exclusions.

It should be recognised that some behaviour warrants the pupil’s exclusion, but thisis only for exceptional and
rare cases. The school has therefore adopted the standard nationallist of reasons for exclusion, and the
standard guidance fromthe LEA.

The Executive headteacher/ Head of Schools may exclude the child at theirown discretion, forafixed period of
between one andfive days, not exceeding forty-five daysinany one academicyearas specified in guidance the
Head’s Legal Guide 1999.

If the executive headteacher/ Head of Schools, excludes a child, s/he informs the parents or carersimmediately,
givingreasonsinwriting forthe exclusion, the period of exclusion and date of readmission meeting. Atthe same
time, the executive headteacher/ Head of Schools makesitclear to the parents or carers that they can, if they
wish, appeal against the decision to the governing body. The school informs the parents or carers how to make
any such appeal.

The executive headteacher/ Head of Schools also informs the governing body. The LA will also be notified about
an exclusiononlyifitisapermanentexclusion orlongerthan 5 school days or would cause the pupil tomissa
publicexamination/ national curriculum test.

The Governing Body itself cannot either excludea pupil orextend the exclusion period made by the Executive
headteacher/ Head of Schools. The Governing Body has a discipline committee which ismade up of three
members. This committee considers only permanent exclusion appeals on behalfof the Governors. Whenan
appeals panel meetsto consideran exclusion, they consider the circumstancesin which the pupil was excluded,
considerany representation by parents and the LA, and consider whetherthe pupil should be reinstated. If the
Governors’ Appeals Paneldecides thata pupil should be reinstated, the Executive headteacher/ Head of Schools
must comply with this ruling.

Alternatives to Exclusion

Internal exclusion

An internal exclusion will only be considered if all other sanctions have been unsuccessfuland following a
discussion between the executive headteacher/ Head of Schools and parents. Itinvolves a pupil being asked to
complete work, set by his/herclass teacher(s)whichis completed away from his/her usual classroom foraset
numberof lessons (egawhole teaching day). They willalso have break and lunch times away from their peers.
They will be supervised by a designated staff member (usuallythe Head or Deputy Head).

Seclusion

Ifinappropriate behaviour continues, despite the supportfrom the school and/orotheragencies, itis likely that
a fixed-term seclusion will be enforced. Thisis where a pupil will be educated in a partnerschool for a maximum
of 5 consecutive days. Parents will be expected to escort their child to a school designated by the executive
headteacher/ Head of Schools, where they will be met by amember of Morice Town’s staff. They must be
collected at 3pm from the designated school. Failure to comply will resultin afixed -term exclusion.

Bullying

Whileitis verydifficultto eradicate bullying, we do everythingin our powerto ensure thatall children attend
school free from fear. The school does not tolerate bullying of any kind. If discovered we actimmediately to
stop any furtheroccurrences of such behaviour. See bullying policy.



Racist Incidents

Any form of racist abuse is not tolerated at this school. Any incidents of aracist nature will be reported to the
head teacherwho will investigate and record the nature of the incident and the resulting actions. This may lead
to the instigation of child protection procedures. Quarterly racistincident reports are submitted to LEA.

Positive Handling

Staff will only intervene physically to:
e Restrainchildrentopreventinjurytoanotherchild
e Ifachildisindangerof hurting him/herself.
e May cause significant damage to the school.

The actions that we take are in line with government guidelines on the restraint of children and should be
undertaken by a MAPA trained staff. (See the Positive Handling Policy).

Drug, alcohol and offensive weapons related incidents

Itisthe policy of this school that no child should bring any drug, legal or illegal, to school. If a child will need
medication during the school day the medicine policy should be followed. The school will take very seriously
misuse of any such incident which may resultin fixed term exclusion.

Any child who deliberately brings an offensive weapon/ knifeinto school will be punished by eitherafixed -term
or permanent exclusion and the police will be informed. The weapon will be confiscated and handed into the
police. (See LEA guidance)

If the any of the above offencesis repeated, the child could be permanently excluded.
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Appendix 1

Traffic Lights each class will have atrafficlight systemtoindicate where achildis on the behaviour pathway.
Small photographs will be used to identify pupils.

Positive praise/gestures
Dojos
Stickerc

AMBER

Think aboutyour behaviour!
Personal reminder of what |
need to change
Given sometime to re-focus
and change behaviour.

For serious incidents, steps can amber
canbe jumped straightto red.

.*.

| have ignored warnings
| will be sent to another class.

I may have a lunchtime
detention.

2 Detentions in a half

N




Morice Town Additional Steps to Support Good Behaviour (Appendix2)

Behaviour Support Card

Meeting with parents and exec head/ HoS
Completed daily by pupil and class teacher
Involves Key Stage lead
Reviewed after 2 weeks

)

Monitored by class teacher

Remove fromStage if target(s) met for
2 consecutive weeks

&

If no improvement- monitored by class
teacher and Key Stage Leaders
Possible Involvement of SENDCo and
external agencies as deemedappropriate.

Serious Behaviour Breaches.

Dependingonsituation sanctions may include,

Internal exclusion within school
Parents to meet with exechead/ HoS
Up to 5 days supervised exclusion from class (remains in school)
Separate play and lunch times
Continued involvement of CIT/MAST
Max. 1 occasion

Fixed-Term Exclusion/ Seclusion

Parents to meet with exechead/HoS
Up to 5 day fixed-term exclusion (at home)/seclusion (another school)
Pupil reintegration meeting following day

Managed Transfer/Permanent Exclusion
In cases of persistent challenging behaviour where previous strategies have
failed to modify behaviour, or a single case of extreme behaviour

GEELERT RN

Head/SLT/SENDCo/Govs and involved
agencies to hold a strategy meeting to
review alternative provision

if behaviour continues.

Local Authority
involvement




Coronavirus Addendum September 2020

These additional procedures regarding behaviour and expectations have been added to ourbehaviour
management policy due to the Coronavirus Epidemicand the full re-opening of the school in September 2020.

All the children are expected to follow these new routines as a matter of care to the whole school community.
Explicitteaching with children regarding these changes will be putin place as the childrenreturnto school.
Teachers will remind children daily of these expectations as will signage around school. Positive reinforcement
will be usedto help children understand the expectations and will be reinforced with rewards as appropriate.

We will expectall children to follow procedures and routines added to the ‘new normal’ daily routine:
- Regularhand washing—on entry to school, every transition between their classroom and another
area
- of the school, everyvisitto the toilet, before and afteraccessing resources
- Childrentoonlysocialisewith children from their ‘bubble’
- Social distancing from adults and children wherever possible
- Followthe ‘catchit, binit, kill it’ policy with coughs and sneezes and binningtissuesinalidded bin
- Onlyusing thetoiletsatallotted times
- Tellingstaffiftheyfellunwellimmediately
- Onlyplayingand workingin designated areas inside and outside allocated to the ‘bubble’
- Childrenaskingifthey wish to leave the classroom for ANY reason

Should there be a situation where children are purposefully disregarding these additional procedures, sanctions
willinclude:
- Childdiscussing procedures and dangers of not following guidelines to keep everyone safe with the
classteacher
- Childdiscussing procedures and dangers of not following guideline s to keep everyone safe with an
SLT memberor Executive Headteacher
- Childrenwith particular difficulties willneed arisk assessment to determine risks and mitigating
factors
- Headteacher meeting with parentsto discuss arange of optionsincluding part time attendance,
seeking advice and support from externalagencies
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